[image: ]                                                                                                            [image: ]

Safeguarding Policy – updated April 2026
Legal obligations
This policy has been drawn up on the basis of the law and guidance that seeks to protect children including the Children’s Act 1989, United Convention of the Rights of the Child 1991, Data Protections Act 1998, Human Rights At 1990, Sexual Offences Act 2003, Children’s Act 2004, Safeguarding Vulnerable Groups Act 2006, Protection of the Freedoms Act 2012, Children and Families Act 2014, SEND Code of Practice 2014, Keeping Children Safe in Education 2025.
Objectives
Top Up Teachers Plus Ltd believes that a child or young person should never experience abuse of any kind and believe we have a responsibility to promote the welfare of children and young people and to keep them safe. We believe that all children, regardless of age, gender, disability, racial heritage, religious belief, sexual orientation or identity have the right to equal protection from harm or abuse. We understand that some children are additionally vulnerable because of the impact of previous experiences, communication needs, level of dependency or other issues. We are committed to practice in a way that protects them. 
Our objectives are: 
· To protect children and young people who receive Top Up Teachers Plus Ltd’s services. 

· To provide all staff with the overarching principles that guide our approach to safeguarding and child protection.

· To work in partnership with schools to promote the welfare of all children and protect them from harm. 

· To have a policy in place so all employees know what is expected of them as individuals and as part of the organisation, in order to effectively stay within the law, protecting children and young people. 

Achieved by: 
· We recruit staff safely, ensuring all necessary checks are made including DBS, Right to Work in the UK, references, appropriate qualifications for the role required and current valid safeguarding training. 

· Our interview process also includes detailed questioning regarding safeguarding practices and procedures and staff need to provide evidence of their understanding of Safeguarding to an appropriate level.

· We actively adopt child protection and safeguarding practices through procedures and a code of conduct for all staff. 

· We ensure our staff provide a safe physical environment for children and staff by applying Health and Safety procedures, following the Schools’ Health and Safety Policy. 

· We ensure our staff create and maintain an anti-bullying environment and ensure they deal effectively with any bullying that does arise, following the Schools’ Anti-Bullying Policy, where applicable. 

· We use our safeguarding procedures to ensure staff share concerns and relevant information with the Designated Safeguarding Lead within the schools in which they work as well as with us.

· We provide effective management for the staff through supervision, support and training, ensuring all training is valid and up to date. 

· Every September we request new up to date Safeguarding training is completed, either through ourselves, which is through National College or through the schools in which they work which may be made applicable to the school/area/Borough.  

· Every September, all staff are signposted to read the updated Keeping Children Safe in Education guidance and confirm with us when they have done so.

· We use our procedures to manage any allegations against staff appropriately. 

· We review our policy and practice annually.

The Safeguarding Policy is fully supported by the directors of the company:
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Matt Webster (BSc Hons, PGCE)	 Julie Webster (BEd Hons)
Director					Director

 


image1.jpeg
Y i~ O




image2.jpg
topupteachers.co.uk




image3.jpg




